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BROMSGROVE SCHOOL MISSION STATEMENT

FLAIR : DISCIPLINE : ACADEMIC RIGOUR

Bromsgrove School aims to produce happy, creative, moral citizens who live motivated, fulfilled lives while enriching the lives of others. 

It seeks to achieve this through an enlightened, disciplined and broad education that responds to global change while retaining core values.  

The Core Values Bromsgrove seeks to foster in its pupils are: Humility and Confidence; Compassion and Ambition; Respect and Curiosity; Tolerance and Vision

Applicant information for the post of 

Deputy Head Academic 



AN OVERVIEW 

Bromsgrove pupils are academically ambitious and resilient: their behaviour is exemplary. 
Whilst the School is not exceptionally selective, pupils are expected to work hard and fulfil 
their potential. Further down the line, Prep leavers will be expected to achieve 60% A* 
/ A grade in both GCSEs and A Levels, with a further quarter gaining a B grade. In 2019 
Bromsgrove IB Diploma students averaged 37.5 points ensuring that the University of 
Durham’s Value Added data continues to indicate that Bromsgrove pupils’ results are 
amongst the very best in the region bar none. 

A major feature of the School is the huge diversity of the extra-curricular activities on offer 
to pupils. Preparatory children have access to state of the art sports facilities and teams 
expect to be nationally competitive in all major team sports. It is expected that all staff will 
contribute in some way to this side of School life. Opportunities also exist for involvement 
in extra-curricular cultural, dramatic and intellectual pursuits.  The Prep School works 
a six-day week, with Saturdays given to sports and other activities. Pastorally, the Prep 
School is based on form groups (with a four form entry in Year 3 growing to six forms 
in Year 8), but House competitions and, in particular, the boarding House, also play 
key roles in the life of the School. Involvement with the boarding life of the School is 
encouraged and all staff work one Sunday per year in the boarding house as a minimum. 
A major refurbishment of the Prep School was completed in 2017. The Performing Arts 
now benefit from an impressive 300-seater theatre located in the Prep School, providing 
the school with an outstanding facility to deliver and enjoy the dramatic arts.  There is 
also a dance/drama studio, which is a wonderful creative space.  The Routh Concert Hall, 
opened in October 2017 by Julian Lloyd Webber is a hub of musical activity in the School 
and local area. Completion of this building work has ensured that academic facilities 
across the board are unrivalled.

In short, the School is a hardworking environment but offers a diverse range of 
opportunities for pupils and staff within a strongly academic and ordered framework. 
We seek to appoint teachers who are passionate about their subjects and the learning 
experience pupils receive. We aim for them to actively inspire and engage students 
by putting learning within the context of intrinsically interesting academic disciplines. 
The School encourages pupils both to reflect on their evolving ability as learners and to 
demonstrate their ability to learn and understand content and concepts.



Deputy Head Academic

A superb opportunity for someone seeking to move into, or broaden their experience in 
senior management. We are seeking to appoint an inspirational Deputy Head Academic.

General Statement 
• Provide support for the Headmistress in the overall running of the school and to 

deputise for the Headmistress when required. 
• Be an effective, loyal, active and mutually supportive member of the School’s Senior 

Management Team. 
• Create high morale and team spirit and lead by example. 
• Maintain excellent communications within the school. 
• Be a visible presence around school, including at the beginning and end of each 

day. 
• Undertake such other duties which the Headmistress may, from time to time, 

reasonably request

Leadership and Management 
• To line manage all academic heads of department
• Assist in appointing dynamic, positive and enthusiastic staff. 
• Appraise colleagues according to school appraisal procedures. 
• To lead Prep assemblies and Chapel services as required. 
• To support the Deputy Head Operations with the procedures for new staff induction. 
• To oversee the procedures for NQT induction. 
• Support the Headmistress in detailed overall preparation for ISI and other 

inspections in line with areas of responsibility.

Teaching and Learning 
• Lead developments in the latest inspirational teaching pedagogy and techniques, 

keeping up to date with national developments. 
• Organise and take responsibility for the scholars preparation programme. 
• Co-ordinate and report on the monitoring of standards of teaching and learning by 

means of regular peer lesson observations, formal lesson observations, work and 
planning scrutiny and by other means. 

• Lead on the provision, organisation and administration of all academic co-curricular 
provision, including education visits, educational visitors, and extra-curricular 
activities such as Curiosity Club. 

• Oversee school reports and Parents’ Consultations across the school. 
• Take responsibility for the curriculum; ensuring appropriate breadth, balance and 

use of resources. 
• Co-ordinate the school’s CPD/PPD programme. 
• Provide a model of excellent teaching practice demonstrating adherence to whole 

school policies, guidelines and expectations.

PERSON SPECIFICATION

Qualifications
Essential 
• Good Honours Degree    
• Relevant and recent in-service training  
• QTS      

Experience
Essential
• A proven track record of excellence in teaching Years 7 and 8  
Desirable    
• A proven track record of excellence in primary age teaching 
• Experience in more than one school 
• Experience in a range of educational settings  

Leadership and management experience   
Essential
• A proven record of outstanding leadership in education. 
• Successful leadership of a team of people. 
• Experience in staff development. 
• Experience of successfully managing change.
Desirable
• Experience of working as a Deputy Head.
• Experience of leading whole-school development.

Special Knowledge
Essential
• Excellent professional knowledge and understanding of issues surrounding teaching. 
• Pedagogical expertise, both in theory and practice. 
• Development of teaching expertise in others. 
• Devising and executing whole school development. 
• An excellent understanding of pastoral matters. 
• Holistic view of pastoral guidance to encompass academic mentoring, target-setting 

and curriculum planning. 
• Awareness, understanding and knowledge of the latest research on learning.
Desirable
• Particular curriculum strengths or interests  (please mention in application).
• Knowledge gained from having taught in a variety of settings/schools.



Particular Skills, Aptitudes and Personal Qualities
Essential 
• Ability to think strategically and contribute to the School’s Development Plan.
• Excellent interpersonal, organisational and communication skills.
• Ability to persuade and influence others effectively.
• Ability to monitor, analysis and evaluate accurately.
• An excellent teacher with a passion for inspirational teaching.
• High standard of written and spoken English.
• Kind, calm, reassuring, reliable.
• Boundless energy and enthusiasm for teaching children.
• Positive attitude to use of authority and maintaining class discipline.
• Ability to deal sensitively with children/parents.
• Sympathy with and ability to maintain the ethos of the school.
• High level ICT skills.
• An eye for detail whilst considering the broader picture.
Desirable      *
• Ability to resolve problems and disputes using intellect, experience, negotiating 

techniques and diplomatic skills. 
• Ability to investigate complex issues and make effective decisions.

Other Requirements for the Role
Essential
• Ability to form and maintain appropriate relationships and personal boundaries with 

children and young people. 
• Commitment to safeguarding principles and practice. 
• DBS check and references that are satisfactory to the School

HOW TO APPLY 

Please visit the School website www.bromsgrove-school.co.uk and complete the online 
Application Form. 

Closing date for all applications is Friday 22nd February, with interviews being  held 
shortly after this. 

The School is committed to safeguarding and promoting the welfare of children and young people. 
Applicants must be willing to undergo child protection screening including checks with past 
employers and the DBS.
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